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DS Detween mnaiviauals -anc It In
rm the-basic building blocks ‘of all
1g Societies

I ts and disputes are a normal part of
a Gnshlps and decisiofmaking processes

= f‘" wlict is necessary for good decisions, for
_,:c«- development change, learning and intimacy

— Altis the way that we handle conflict which causes
difficulties that may require third party intervention.

A C ulture influences the wayhe third party and the
disputants perceive and handle conflict.
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sthe influence ofculture, and
inant discourses within a culturen the
f people view and handle conflict,

de examples of diverse religious and
~ Cu tomary dispute resolution practices in
,-wma and a critique of their limitationsand

A suggest somemplications for dispute
resolution practitionersand peacebuilders
workingin the region
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WEEtEr Constructs -

o mL.Jl::J:! and R

romxg | Ways of a ‘E
‘L o] gculturally
i«ﬁ uent models of
= "'rrredlatlon within a
- human rights

framework
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design models or

af ,j:'»roa_;;: 1es to fit the
Relviciual; -collective and

Stlttrally-based conflict
= resolution needs of their

= clients, rather than force

" their clients to follow a
particular model that they

Impose.
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2 many. ester.r,l mo atlp"‘
erWestern Ices are dominated-by

."”’
] T

,foo <A a‘m/'// @l /i «—/'551 ©asedappProachc

oim : IS perspective-conflict and disputes are
assumed to occur because people do not always
share similar

a A interests
A needs

A goals
A resources
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Hewever, a focus on individual interests or
HECUS does not take into account the needs
RICRHIIETESLS O he collective: of the culttira
U

ZRICIST uctural inequities in the broader social

context.
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— = tTnay not be possible for parties to share
r-“_‘_"‘;_ ~world views or find common interests where
" there are conflicts involving differing cultural

or religious values.
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@iticstiave worried about-mgdfﬁs*’
GRISRIRG Structuraliineguities and allowing
SHEGve negotiators to viotate ‘the rights
P WL ker parties

an mediators are not aware of, or fail to_deal with,

s alances or abuses of power that are based on

cul ural differences then these imbalances and abuses

— are sanctioned and reproduced mediation then
becomes the method of entrenching dominant power
structures, not a forum where diverse voices can be

heard.
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edic ion, . the- power imba

esmaybe subtle, hidden
and-oulttrally-based.

—

ween

luid . difficult:to

a
7

e.g. ir Western cultures, egalitarian individualism
Jn,i’- jences how we view power, whereas in the East,
= Collectivism and vertical power relations are often
e«-seen as Onatural o and t|

‘

——

— 'n’ot viewed as a problem in itself, only the abuse of
pOWer.
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Creth AS|a Pamf“‘r&’glon there is a

A - 'W
”tlon practices involving intermediaries

d parties.

e tradltlonal practices are similar to what
e Jv Eéterners define as mediation where the parties
= ~ make their own decisions, others are more like
- arbitration, where the third party (e.g. a chief,
religious leader or an elder) makes the decision.
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S aditional pr.customan mediatior
Prg;;"" are often -grounded in religious
mrJr\,{ dles e.g.Islamic, Confucian, Christian,
] ]n du, Buddhist etc

rmal use of intermediaries IS common In

‘.-/* —

= "Fﬁost iIndigenous cultures in the region e.g.
'_- “the kong chirmmong Chinese kampong kutu
| or penghultamong Malays
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unj-r of knowledge It is- concerned with who

{ X O JF
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o2 counts In particular contexts at particular points in
history and highlighted hownowledge is socially
and culturally constructed through languagéor
discourse)
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EFarcuitiral-group, e.g. conflict, which
d r:r;"- --

mines what we see and define as
53¢ meals mal ©0 or Oabnor

ithOUt language we have no thought.

,.;-——,-—"

r__ - ADominant discourses determine our
real itieswhatcaudtsast r
knowledge or truth in a particular
culture and what d
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iressubordinated, -

others are marginalised or ignored
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_ voices are dominant define
:‘..-a'v;;ét- i s 6normal 6 or

-
-

=—= / point inhistory
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A= example, postcolonial legacies in many
~ _countries In the Asia Pacific have elevated

Western ways of knowing.
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