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2013

New Zealand’s Muslim Community - Census

-

e 213 ethnic groups

e 46, 149 - an increase of 27.9% since 2006 (from 36,072)
* 26.9% born in Asia

e 25.7% born in Aotearoa, New Zealand

* 23.3% born in the Middle East and Africa

* 21 % born in the Pacific

(Source : Statistics NZ)
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Difference in Settlement Journeys

Refugees

» Take the quickest way out often without knowing Migra nts
their destination.

_ - Choose their destination country and find out all
* Leave hastily, often to escape harm. they can before they leave.

* Leave secretly, unable to let loved ones know . Plan their move.
where they are going.

- Pack their belongings and choose what to take
* Afraid to keep in touch with family or friends in and whalc to |e;:“,geI bgehind. W

their home country.

s dbye to family and friends.
« May not be able to go home if things do not dy gooabye 1o Tamily and friends

work out in the resettlement country. - Leave a forwarding address.

May be able to go home if things do not work
(Copyright 2019, Jennifer Khan-Janif) out in the destination country.
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Settlement
Challenges
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Isolation
Culture shock

* |Intergenerational
Issues

Language barriers

Unemployment &
underemployment * |dentity

Health & mental
health

Reunification issues

(refugees) &»
Different family roles E%
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E TG Whanau — An
Inclusive Approach

* Is a kaupapa Maori movement to eliminate all
forms of violence

Uses a socio-ecological model: change only

happens when it is owned by a critical mass in the

community

* Accepts risk factors but works to increase
protective factors by aligning traditional knowledge

and practice with contemporary action

* Strengths based and uses values as the basis for
action

. Supﬁo_rts communities to design and lead solutions
to their own issues

Based on cultural strengths, positive family values,
and strong leadership

Fosters social connections, community involvement
and a sense of belonging

e Supports community collaboration - working
together to pool resources, skills and ideas
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ETW Work
Programmes

* Positive Parenting in the NZ context
* Family violence awareness

* Youth & women’s leadership

e Strengthening identity workshops

* Supporting organisational capability
and capacity building
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PrOJ ECt Sa Ia m e Supported by E Tu Whanau, Ministry of Social Development

( PeaCE) * Developed by highly skilled and experienced practitioners of
community and youth development, mediation and conflict

resolution

* Builds on the inherent resilience of Muslim families, explores
cultural mediation practices and conflict resolution skills
underpinned by the Islamic values of humanity, peace, non —
violence, forgiveness and reconciliation

e Objective — to provide Muslim school aged students especially
those from vulnerable background with opportunities to
develop skills in leadership, conflict resolution

* Management and addressing of bullying and discriminatq& 5
(Copyright, 2019 Jennifer Khan-Janif)
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Project Salam Workshop
Contents

* Piloted in two schools — mainstream and Muslim
female only high school

*  Workshop 1
Setting guidelines for working together
Our roots, heritage, faith, culture and values
Identifying our challenges

Building our Wall of Strength based on individual
strengths and qualities to strengthen self esteem

*  Workshop 2

*  Ourrole models —who are they — their qualities
and why we admire them

e Our expectations from education

Copyright 2019 Jennifer Khan-Janif
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Workshop Contents Continued

Workshop 3
e Effective communication
* Listening and speaking skills with specific techniques to support our individual communication styles

lllII

. Use of “I” statements

Workshop 4
* Introduction to mediation
*  The role of mediation for resolving conflicts

* The structure and process of mediation and the role of the mediator

Copyright 2019, Jennifer Sabina Janif \
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Feedback
Comments

from Student
Participants

s
e

* Most memorable parts of the workshops

* “learning about inspiring role models (Muslim role
models)

* “the group work”

* “what | really liked was what people thought positive
about me”

* Somethingl learnt
* “I'learnt how to calm any harsh suitations that happen

* “I'learnt how to understand a problem and how to sort
stuff out without getting into a fight”

* “learning about self-respect”
* “how to explain our problems to a mediator”
* “listening properly, how to solve problems

* “I learnt how to ask the right questions during a dispute
to help both parties find middle ground

(Copyright, 2019 Jennifer Khan-Janif)
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Outcomes

* Students more focused in class

* Increased class participation

» Stronger connection with faith & cultural identity
* Increase in self esteem and confidence

* Fewer reports of bullying

* Decrease of conflict situations

* Acknowledgement of leadership potential

* Project Salam featured in Child and Youth Wellbeing Strategy developed
by The Department of Prime Minister and Cabinet and launched on 29
August 2019

Child and Youth
Wellbeing Strategy

2019
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